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Who We Are

L35ORON Institute LEORON is the leading

corporate training and
EdTech company in the EMEA region, offering the
most comprehensive learning and development
solutions across all strategic corporate functions.

Our expert faculty delivers 3000+ programs annually, equipping
over 50,000 professionals with essential skills and tech expertise to
stay competitive. We support our valued clients with HR and L&D
tools including Training Needs Analysis, Competency Development
and Assessment and custom-built programs that cater to specific
industries and knowledge areas.

Executive
Education

LEORON has expanded its expertise in digital learning and talent
management solutions to provide a vast array of services, including

bespoke digital learning content, talent and performance platforms, EXte nsive CO urse
and the largest content library in the Middle East, tailored for Corporate, c o

Academic, and Government sectors. This approach ensures we continue Ll b rar\l/ Wlth th e

to enhance workforce capabilities and drive organizational success, !

meeting the ambitious demands of our clients across the region. \NO rl d S TO p

LEORON mission remains boosting competitiveness of our clients U nive I’Sltl es
worldwide through continuous learning, while we strive to achieve
our vision of becoming the top quality corporate training and EdTech
provider in the EMEA and beyond.

el £
350+ 60+

Employees Global Cities

208
1,500+

Instructor-Led
Programs

[ ] , Programs are delivered in collaboration

LEARNERS PER YEAR with GetSmarter, an edX partner.

m ® &
300+ 250+

Certified
Programs Experts

Radiating Knowledge

L3ORON ‘ m
Institute leoron.com

Int. Associations
& Institutes




What is your Why Executive
business need? Education?

Targeted to a strategic initiative LEORON / edX Executive Education
offers certificate learning solutions,

from the world's best universities and
industry-leaders, designed for all levels -
of the organization, designed to build
essential career focused skills an
organizational capabilities.

« Transformation (Al, Sustainability, Digital)
* Leadership Development

+ Upskilling to drive performance

« Deepskilling for subject matter experts

Who is
it For?

SENIOR
LEADERS

SELECTED
EMPLOYEES,
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Future
Leaders
with Al
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Young
Managers
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Program
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Cohort-Based Unlock the potential
Executive Education of your organization.

Develop leaders and hlgh potential Build estsentidl skills pothwqys with Yeriﬁqble qr:nd stockgble credgntials
to upskill every employee with the highest quality learning experiences

talent through tutor-led programs. in the most job-relevant subject areas.

High Potential Leaders, or the vital few, account for the biggest chunk
of your organizational output. But, while payoff from top talent is vast,

the process of identifying and employing such individuals can often run edX is a global learning
tedious and break the bank. Through HPL coaching, your organization platform and content

will identify internal top talent and channel resources towards upskilling

producer partnering with

. . : 230+ of the world's leading Years Of Countries with
performers to achieve maximum ROl on Human Capital. .. SN . .
learning institutions Experience registered learners

Cohort-Based Executive

Education Structure 48 M 37/50 4,000 +

4 Learners Top Ranked Digital Learning
Universities Assets
® o

6 - 8 Weeks, 4 - 8 Hours Per Week

« Faculty & SME led teaching teams Educational Partners:

+ Weekly assessments
Fusy UNIVERSITY OF %1 HARVARD
2 OXFORD - UNIVERSITY Stanford Yale

* Personalized feedback
Northwestern Georgia E&Profesgional

« 24/7 Support Courses

e LONDON SCHOOL
or ECONOMICS anp
POLITICAL SCIENCE B

University Tech || Education
Caltech g&NUSiComputing B QN oo
7 Radiating Knowledge
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Course Structure and The LEORON Executive
Learnlng Experlence Education Experience

Dlscussmn forums Tutor led dlscussmns Ongomg support

: Each LEORON Executive Additional services (offered by LEORON):
Education Experience includes . . . , ,
an edX Executive Education (?O Coaching/Mentoring sessions - Coaching sessions
Orientation Module & Module 6 course bundled with the aop delivered within the duration of the executive program
following additional benefits: designed to support delegates with course material,
’ assessments, and capstone projects.
. — :
Weekly content releqse ;' Assessments Industry experts Interactlve Content %9 E{'\ACSES'RTC?O',\';"\T%INING Hospitality and travel services - LEORON will handle
o— . .-' . . : . : o ° your travel and accommodation arrangements for the
' | L3oRONIstivie A Face-to-Face review course induring review course:
6 8 Weeks, 4 8 Hours Per Week - §8 g&ggggomggm the final week of study. This course will - Flight booking
" ‘ °  Review - cover all topics and material learned : .
Course length dependent on speC|f|c program and University Partner. . Course throughout the executive program and ~ Hotel booking
The above is an an example only and may differ for each online program. 1 will support delegates with completing ; - Airport transfers

final assignments and capstone projects. “Please enquire for pricing on additional services

Orientation . Ongoing Assessments | |[nteractive content

Participants introduced Weekly assessments, focused on INteractive and GSsessment driven

to a community of fellow application of the weeks learning experience, anchored in learning

professionals enriching the in their organizational context, . alongside and from others, ensures * Instructor-led face-to-face session with a leading industry expert

te;p,e”ezce ak”d growing Eertsonil.'ze‘i feedback provided . regularengagement driving strong + Improved understanding of the content and learning material with real-life case studies

eirhetwor yteaching team ;  outcomes and impact «  Significantly increased probability of passing exams and overall completion rate

Weekly content release Social learning and networking

Weekly content release as the cohort Social learning throughout the program as participants

progresses through the program and teaching teams share their unique perspectives and

together experiences providing greater context to the skills being learnt

People-supported Learning Experience

Teaching . Teaching Team | Success Adviser i Global
FC'CUIty Subject matter experts One-on-one role supporting Success Team
World renowned faculty working in the field and focused on Learners suc- 24/7 technical and
members presenting bringing critical indus- cessfully completing courses i administrative
live sessions throughout gz:zr:s:er:ti: and real . Assignment extension support
the course ghs. : requests i Access directly from:
. Connecting course Poe !_eadmg anq fauhtat— .« Customised catchupplans | . Learning platform
content to real tlme ng fernm .d'S.CU.SS'OHS . Mediating queries be- "+ Phone
developments in the ¢« Providing individu- tween students & learning Ermail
business landscape alised assignment teams Pl .ma|
+ Drivingrelevanceand feedback . . Proactive outreach todrive Live Chat
application of learning ¢« Weekly roundups completion :
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Top Executive
Education Programs

Artificial
Intelligence
Programme

Explore the possibilities that

Oxford Artificial Intelligence Programme ariicilneligence hlcs

Oxford Executive Leadership Programme

Oxford Executive Strategy Programme

Oxford Women's Leadership Programme

Oxford Executive Finance Programme

Oxford Leading Strategic Projects Programme

LSE MBA Essentials

LSE Digital Transformation in HR

LSE Data Analysis for Management

Harvard VPAL Cybersecurity: Managing Risk in the Information Age

Yale School of Management Accelerated Management Program

University of Toronto Healthcare Leadership

Executive Education

Executive
Employees earn a Finance

certificate from a Programme
top university or | e

working knowledge of corporate
governance, valuations,

industry leader 4 e

Artificial Intelligence
Programme

§ The Oxford Artificial Intelligence Programme
Said § aims to provide you with a sound understanding
]gflff;}ﬁss of Al technology: its history, functionality, and
capability, as well as the challenges that are
inherent in its methods. The programme also offers you the insight to
develop a comprehensive opinion about the possibilities that Al holds,
and reflect on its limitations and ethical, legal, and societal implications.
Through exposure to empirical research and real-life case studies, you
will consider the potential presented by Al, and will be able to make an
informed decision about implementing it in your organisation as you build
a business case for its application.

Executive Finance
Programme

To effectively drive a firm’s success, business leaders
Said and executives across functions require sound
ggﬂ'}ﬁss financial fluency. An understanding of finance

is essential in decision-making, participating
in financial discussions, and having comprehensive insight into how an
organisation operates. The Oxford Executive Finance Programme is designed
to build your proficiency in finance at an executive level by demystifying the
nuances of financial practice and providing you with an overview of how
firms make finance-driven decisions. Over six weeks, you'll develop the
practical skills needed to value projects and measure the risk, return, and cost
of capital. You'll access tools to help you navigate today’s shifting financial
landscape, through learnings infused with research from leading scholars
and industry experts. You'll also explore the key topics that are changing
financial practices, such as corporate governance, and environmental, social,
and governance (ESG) factors.On completion of the programme, you'll have a
confident understanding of executive finance, and the foundations to enable
you to drive your organisation forward through informed decision-making.

/i

n Radiating Knowledge


https://www.leoron.com/aip-artificial-intelligence-programme
https://www.leoron.com/efp-executive-finance-programme

Executive
Leadership
Programme

Develop a practical leadership
framework to create value in
your organisation.

Executive Education

Executive
Strategy
Programme

Explore a contemporary
approach to organisational
strategy that considers the
complexities of a rqiiﬂy \
(8

changing world.

Radiating Knoy

L30RON ‘
Institute

VIEW DETAILS

Executive Leadership
Programme

N The Oxford Executive Leadership Programme
Said § enables you to develop your own authentic
ggﬁgflss leadership style and gives you the practical
insights, frameworks, and tools to help you
lead teams effectively through a deeper understanding of your role and
purpose as a leader. Over eight weeks, you’ll explore core leadership
themes, including: power and influence, motivation, authenticity and
adaptability, change, complexity, and diversity. Combining theory and
functional practice, this programme is centred around aligning your
leadership purpose with the strategic focus of your organisation’s mission.
Develop the critical behaviours needed to lead high-performance teams
in order to create value foryour business.

Executive Strategy
Programme

Working environments are becoming increasingly
Said uncertain, and traditional approaches to
gg}fﬁ“ organisational strategy are no longer sufficient. In

a rapidly changing business landscape, strategy
development needs to evolve to adopt a broader view of thinking. On the Oxford
Executive Strategy Programme, you'll explore a contemporary approach to
organisational strategy, drawing on active Oxford research that has guided the
leadership of global organisations. Breadth, or thinking broadly within strategy,
has become as critical as thinking long-term. With this underlying theme, you'll
explore strategy techniques through the distinct framework based on extensive
research from Oxford Said faculty, focusing on the four Ps of strategy:

V/ /i

«  Purposes: The fundamental aspirations calling for action in an organisation

»  Players: The key stakeholders who drive the successful delivery of a strategy

+ Partnerships: The web of competitive and collaborative relationships that
sustain a strategy

«  Processes: The means by which strategies are made and delivered

This highly practical online programme enables you to engage with rich global
case studies and culminates in the creation of a personalised strategy playbook
to use within your organisation. You’ll walk away prepared to grow your role and
lead strategy in complex environments with this unique Oxford approach.

Executive Education Prospectus /2025
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Women's
Leadership
Development
Programme

Looking to prepare fora, |

leadership role in the fut ure’.q

Harness your 'fo
o}
dl

rise to the to

g

Executive Education

Leading
Strategic
Projects
Programme

Discover techniques for Jeading
project teams to succs "ssfub i

project delivery Cﬁﬁ b I
]

L30RON ‘

VIEW DETAILS

Women's Leadership
Development Programme

§ Only 2 per cent of S&P 500 CEOs are female,1

Said § however, reports highlight that having a greater
ggﬁi‘z‘iss number of women in management and senior
leadership positions is linked to heightened
performance across organisations.2 Nevertheless, women encounter

a number of barriers in the workplace, which can inhibit their career
progress. The Oxford Women’s Leadership Development Programme from
Said Business School, University of Oxford offers you a space to critically
examine, acknowledge, and develop your leadership style and skills
within a community of like-minded professionals. Over the course of six
weeks, you'll gain an understanding of the challenges female leaders face
within the workplace and explore the unique strengths that will enable
you to lead, negotiate, and influence others. Discover how to analyse and
navigate cultural dimensions, and expand your mentorship capabilities

in order to empower others to pursue leadership roles. Based on an
overarching programme framework of self-acceptance, self-management,
and self-development, you’ll gain the skills and confidence to broaden
your impact and realise your full potential as a leader.

1. Harvard Business Review (Jun, 2019).
2. McKinsey (Jan, 2018).

Leading Strategic
Projects Programme

The dynamic nature of the modern business
Said environment means that traditional project
gglf(i)f:)‘iss management metrics such as time, cost, and scope
are no longer sufficient indicators of success. To
create long-term sustainable value for organisations, a strategic approach
and a shift towards project leadership is required. Strategic projects are
those that have large-scale impact, requiring management that goes
beyond the basics to help you adapt to unexpected change and contribute
towards business objectives. The Oxford Leading Strategic Projects
Programme teaches you to effectively combine business strategy, leadership
skills, and project management techniques to help guide your team through
modern-day complexity in order to prosper from new opportunities. Over
the course of six weeks, you’ll discover the benefits of strategic project
leadership and equip yourself with the necessary tools to implement
upfront planning to respond to potential business risks within today’s
volatile, uncertain, complex and ambiguous (VUCA) world.

/i
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https://www.leoron.com/wldp-womens-leadership-development-programme
https://www.leoron.com/lspp-leading-strategic-projects-programme
https://www.leoron.com/elp-executive-leadership-programme
https://www.leoron.com/esp-executive-strategy-programme

HARVARD
LY Office of the Vice Provost

Cybersecurity:
Managing

Risk in the
Information Age

Executive Education

Data Analysis
for Management

Gain the skills you need to analyse, interpret
and communicate data with confidence, and
make an impact within your organisation.

VIEW DETAILS

Cybersecurity: Managing
Risk in the Information Age

el HARVARD  Cyberattacks and threats are no longer a case of ff,
1ig Offceofthe Vice Provost but rather when. Cybercriminals can use phishing
emails to gain passwords and credit card details,
install malware that disrupts or destroys a computer network, or even use
ransomware to hold information hostage. What can you do to protect your
business? The Cybersecurity: Managing Risk in the Information Age online short
course from Harvard’s Office of the Vice Provost for Advances in Learning (VPAL),
in association with HarvardX, offers an in-depth exploration of this complex
landscape. This course will help you grow your ability to guard the integrity

and confidentiality of your company’s digital information. You’ll learn how

to identify and manage operational, litigation, and reputational risk. As you
progress through the program, you'll gain the tools and confidence to conduct
vulnerability assessments and locate weaknesses within your organization’s
networks, systems, and data, and develop strategies for responding to a
cyberattack. Cybersecurity isn’t an IT or tech department responsibility, it’s an
organization-wide imperative. That’s why this cybersecurity course is aimed at
business leaders and executives, as well as specialists in web security, security
administration, or information security roles. The C-suite or senior management
team will learn how to lead their organization in a time of rapidly increasing
cyber risk. This program is also suitably in-depth for cybersecurity professionals
- risk analysts, technology specialists, and information security professionals.

Data Analysis
for Management

e e analytical skills are in high demand, but in very
short supply. Organisations across the world

are racing to gain a competitive edge by building their internal expertise to
exploit quantitative techniques to their full potential. Guided by LSE experts,
this eight-week online certificate course provides you with the theoretical
knowledge and practical skills to increase your ability to understand, interpret,
and communicate data relevant to your role and organisation. During the
course, you'll develop an understanding of how data-driven models can
inform managerial strategy and decision-making, learn how to extract
business insights from data, and predict future trends. The course emphasises
a hands-on approach to learning data skills through its introduction to
Tableau, an industry-leading business intelligence and analytics software.
Using Tableau, you’ll have the opportunity to apply the tools and techniques
you learn, and discover how it can be used to produce insights and high-
impact data visualisations.

|- SE meLonpon scHooL  AS the world becomes ever more data-driven,

Executive Education

Digital
Transformation
in HR

Discover how digital human resource
management (HRM) and people
analytics can drive performance
and business outcomes.

VIEW DETAILS

Executive Education

MBA
Essentials

VIEW DETAILS

Digital
Transformation in HR

oF ECONOMICS avo— haye centralised systems that use outdated
POLITICAL SCIENCE W

[SE meLoNDON schooL  Many human resource (HR) departments today

and inefficient approaches and software. In
a continuously evolving business environment, HR plays a critical role
in ensuring an organisation is equipped to digitise. Professionals in this
space need to upskill and develop the ability to effectively utilise digital
HR in order to succeed in their job and drive business performance. The
Digital Transformation in HR online certificate course provides you with
an in-depth overview of the key trends, issues, and methods involved in
strategically implementing digital HR. Drawing on real-world case studies
and recent research, you'll discover effective digital HR adoption strategies
and develop the technological capabilities needed to enhance employee
management and productivity. Guided by faculty from the Department of
Management, ranked second in the world for business and management
by the QS World University Rankings, you’ll discover how to use data and
technology to enhance the potential of your HR function and make more
informed decisions. Finally, you'll learn how to create a digital human
resource management (HRM) implementation plan and evaluate the
emerging tools that assist with the digital transformation of HR practices
at an organisational, functional, and individual level.

MBA
Essentials

oo et world differently, financial expertise and
business acumen, although vital, are not

enough to influence your organisation’s leadership. These core skills
must be paired with strong leadership techniques and an understanding
of your strategic environment to be truly effective. The MBA Essentials
online certificate course from the London School of Economics and
Political Science (LSE) is designed to help you understand your strategic
environment, master financial details, and drive business success
by influencing colleagues and consumers. You’ll be equipped with
an essential MBA toolkit as you navigate the contemporary business
environment, guided by esteemed LSE faculty. The LSE MBA Essentials
online certificate course arms you with hard and soft business skills to
maximise your competitive advantage and lead with influence.

LSE me Lonoon schooL  While an MBA trains you to see the business

Executive Education Prospectus /2025
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https://www.leoron.com/hcs-cybersecurity-managing-risk-in-the-information-age
https://www.leoron.com/dam-data-analysis-for-management
https://www.leoron.com/dthr-digital-transformation-in-hr
https://www.leoron.com/mbae-mba-essentials

Healthcare
Leadership

Executive Education

Health Providing high-quality patient care
eaithcare " %‘I’g’{?gg&%‘g ‘gFl\%g‘I‘{gggeTné and promoting population health and

Leadershlp wellness is the ultimate purpose of any
P healthcare system, relying on a resilient network of medical workforces
st P - 3. and caregivers. However, hierarchical leadership methods are no longer
b fe effective in today’s volatile, uncertain, complex, and ambiguous (VUCA) world.
Leaders need mindful, self-reflective, and adaptive approaches to leading
teams to support those who shoulder society’s critical medical functions.
If you’re looking to become an outstanding leader in the healthcare sector,
consider enrolling in the Healthcare Leadership online program offered by the
Moo dBem B ol : Rotman School of Management at the University of Toronto. The program,
L3oRON" |~ felapg e which features faculty from the Institute of Health Policy, Management, and
Evaluation at the Dalla Lana School of Public Health, will equip you with a
practical toolkit to become an effective leader. Over six weeks online, you'll
deepen your understanding of how emotional intelligence translates into
leadership performance and organizational change. You'll improve your ability
to lead with impact and influence while fostering high-functioning teams in
a stressful and complex environment. Upon completing the program, you'll
develop your own leadership development action plan based on your current
context, ensuring your growth is not temporary but an ongoing part of your
professional journey.

Radiating Knowledge

- Accelerated

Yale scHooL OF

Management Program

g . .
A | ted Effective management skills and knowledge are
ccelerate z indispensable for leaders in today’s dynamic

Management Yale scHooL oF business environment. The Accelerated
Program MANAGEMENT Management Program, offered by Yale School of
Enhance your abilty to tackle Management Executive Education, provides you with the essential tools and
complex business challenges . . . . . .
by developing fundarental skills to manage your business more efficiently by addressing this need. This
e s ' program features an integrated curriculum designed by a prestigious business
school to help you overcome challenges and understand the interconnected
elements of modern business. With an eight-week online format, you'll
& : & participate in a raw case study from Yale SOM’s unique directory of case
TSI e T FERL | studies, enabling you to explore fundamental business management topics
L30RON. | [Yejrg . such as decision-making using quantitative models, developing competitive
strategies, and leveraging social networks. Additionally, the Yale accelerated
management program covers important topics such as the time value of
money and the interpretation of financial statements. You will also learn to

value a project or company, giving you the necessary skills to make strategic
VIEW DETAILS financial decisions.
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https://www.leoron.com/amp-accelerated-management-program
https://www.leoron.com/hl-healthcare-leadership
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We bring together people,
cultures and ideas to develop
responsible leaders

who transform business

and society.

Fontainebleau Campus

Our original campus is based in Europe. There, we are nestled
in the tranquil forest of Fontainebleau, which offers a pleasant
contrast to the sleek, modernist architecture of the campus.
The proximity to local French culture keeps us close to our

roots.

North
America

P | P

e A L

Singapore Campus

Our Asia Campus, based in Singapore, was established as an
extension of our longstanding presence in Asia. It is situated

close to Singapore’s bustling city centre and financial district,
and benefits from the area’s warm climate and culturally rich
environment.

Abu Dhabi Campus

Our Middle East Campus, based in Abu Dhabi, is INSEAD'’s
latest evolution. The campus is located in Al Khatem Tower on
Al Maryah Island, right on the midpoint between the city’s
downtown district, fast-growing Al Reem Island and thriving
cultural district on Saadiyat Island.

-Middle East

INER

San Francisco Hub

Our first official center in North America, the San Francisco
Hub for Business Innovation is a state-of-the art facility which
translates our unique global insights and perspective to
organisations and business leaders from the US and around
the world. Located in down-town San Francisco, just two
blocks from the Giants’ Oracle Park, the Hub is set to capitalise
fully on the Bay Area culture of innovation and the digital
transformation of business.



L30ORON INSEAD Executive

Institute Education

Artificial
Intelligence
for Leaders

Unlock Competitive
Advantage with Al

L30RON INSEAD Executive

Institute Education

Leadership
for Impact
Program

Empower Strategic,
Peaople-Centered
Leadership Now

leoron.com

Programme
Summary

In today’s fast-paced and complex business environment, Artificial
Intelligence is no longer a future possibility—it is

a present-day reality transforming industries, reshaping business
models, and redefining leadership. For today’s leaders, understanding
Al is not about becoming data scientists; it is about developing the
strategic foresight to harness its potential, drive innovation, and
make informed decisions in a rapidly evolving landscape.

The Al for Leaders program is designed to equip executives with the
knowledge, frameworks, and confidence to leverage Al responsibly
and effectively, ensuring their organizations remain competitive,
agile, and future-ready.

VIEW DETAILS

Programme
Summary

In today’s fast-paced business environment, managers are
increasingly expected to step beyond operational excellence
and become impactful leaders. This transition requires new
capabilities—navigating ambiguity, inspiring teams, influencing
without formal authority, and driving sustainable performance
across diverse contexts.

Through interactive sessions, simulations, and peer dialogue,
participants will gain practical tools to elevate their leadership
impact and accelerate their transition from managing tasks to
leading people and outcomes. By the end of this program, leaders
will have: Greater self-awareness and leadership presence; Practical
strategies for influencing, engaging, and aligning teams; Confidence
in making decisions under pressure; Tools for leading change and
sustaining high performance in diverse environments.

VIEW DETAILS

L3ORON INSEAD Executive

Institute Education

Strategic
Execution
for Business
Growth

Master Strategic
Execution Today

L3ORON INSEAD Executive

Institute Education

Finance
Fundamentals
for Executives

Start Making Smarter
Financial Decisions

Programme
Summary

In today’s fast-paced and complex business environment, even
the most well-crafted strategies can fall short without effective
execution. The Strategy Execution for Business Growth Program,
is designed to bridge the critical gap between strategic intent and
operational reality.

Tailored for leaders and decision-makers, this executive education
program equips participants with the tools, frameworks, and
leadership capabilities needed to drive alignment, mobilize teams,
and deliver measurable results. Through a blend of interactive
learning, real-world case studies, and peer collaboration, the program
empowers executives to translate vision into action and strategy into
sustained success.

VIEW DETAILS

Programme
Summary

In today’s complex business environment, financial acumen is

no longer reserved for finance professionals alone. The Finance
Fundamentals for Executives Program is designed to equip managers,
entrepreneurs, and professionals from non-financial backgrounds with
a solid understanding of financial principles and tools.

Through practical frameworks and real-world case studies,
participants will gain the confidence to interpret financial statements,
assess business performance, and make informed financial decisions
that drive organizational success. The objective of the program, is

to acquire an overall in-depth understanding of Corporate Financial
Management, with a specific emphasis on the topics, issues and
insights that are most relevant to general management, namely Value-
Based Management, Making Investment Decisions and Valuation.

VIEW DETAILS
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https://www.leoron.com/ail-artificial-intelligence-for-leaders
https://www.leoron.com/lip-leadership-for-impact
https://www.leoron.com/sebg-strategic-execution-for-business-growth
https://www.leoron.com/ffe-finance-fundamentals-for-executives
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HEC Paris is a globally recognized leader in executive education, making a lasting impacton
organizations through the design and delivery of cutting-edge, customized learning solutions
Leveraging global resources from its branch campus in Qatar, HEC Paris provides :r imity ¢
ensures relevance for organizations throughout GCC.

Founded in 1881 by the Paris Chamber of Commerce and Industry, HEC Paris is an mternatlon‘a[e S
Business School ranked among the world leaders in education. H

Executive Education at HEC Paris expanded significantly throughout the late 1990s to meet the [
educational needs of senior managers and executives. HEC Paris shares consistent foundati
activities — a teaching approach with a strong international focus, academic partnersh
universities and schools, close working relationships with major companies, a net
worldwide.Through its Executive Education activities, HEC Paris plays a major
of managers and the transformation of the economy.

In 2010, HEC Paris joined Qatar Foundation to bring world-class Executi
to Qatar and the region.

From its branch campus in Doha, HEC Paris delivers its EMBA program (
short and certificate programs and custom designed, in-house training p

1881

Founding of
HEC Paris

80000 || N B
Alumniin150 | | atlonélltiég_;_i

Countries Represente




ppppp

VVVVV

EXECUTIVE EDUCATION

Excellence in
Luxury Experience
Building, Delivering and

Orchestrating Luxury

Experience in the GCC

Executive Education Open Program.

L3ORON Institute

VIEW DETAILS
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Leading Through
Transformation

| ( : This executive program for senior leaders
/I_T E navigates the unprecedented changes sweeping
Saudi Arabia. In the era of Vision 2030, leaders are
PARIS called to be more than reform implementers: they
must become architects of transformation who redefine how their organizations
think, work, and lead. This program equips them with the mindset and
methods required to deliver results in high-ambition environments marked by

uncertainty, complexity, and intense performance pressure.

Grounded in Saudi realities yet informed by global best practice, the journey
shows participants how to align people, purpose, and performance during
disruption. Through simulations, case studies, and peer dialogue, they will
learn to generate momentum, overcome resistance, and communicate a
vision that inspires action. This is not a traditional change-management
course; it is a leadership development experience for translating national
ambition into organizational results.

Vision 2030 has turned “business as usual” into “change as a way of life”
Leading Through Transformation is a journey that prepares executives to
orchestrate nation-scale initiatives while sustaining high performance in
their home organizations.

With:

Excellence in
Luxury Experience ISIPCA

| | Thinking, Creating and Leading through the Lens
of French Luxury: What if luxury were first and
foremost a mindset — a way of imagining, designing

el and leading with purpose and precision?

French luxury is renowned for its ability to balance heritage and modernity,
excellence and emotion, savoir-faire and storytelling. This unique mindset fuels
both creative breakthroughs and enduring leadership in highly competitive and
symbolic markets like retail and hospitality. To explore this, HEC Paris Executive
Education has co-designed lexperiential 4-day programs with an emblematic
French institution: ISIPCA Versailles, the historic cradle of perfumery, cosmetics
and innovation.

This program offers a one-day immersion with partner experts and a three-day
strategic perspectives with HEC Paris, where participants deepen their under-
standing of the strategic and managerial dimensions of French luxury today.

H EC Curated for

PARIS RQCI'-WOI"C' ’
, Impact

EXECUTIVE EDUCATI

y/ /

At HEC Paris, executive learning goes beyond the classroom.

We connect participants directly with the heart of France's industrial and business landscape—
through company visits, real-life business cases, and exchanges with top-level corporate leaders.

Learning through real-world connection: Our close ties to global industry champions enable participants to
explore real challenges on-site, engage with decision-makers, and apply insights drawn from the field.

Embedded in France’s business ecosystem: HEC Paris offers privileged access to a powerful network of leading
companies—transforming theory into action through immersive, executive-level experiences.

HEC is at the heart of an ecosystem of world-renowned industrial companies who are globally
recognized for their expertise and know-how in their respective fields. (Sanofi, Doctolib, Schneider
Electric, Mistral... all are situated at less from 30’ from HEC campus.


https://www.leoron.com/ltt-leading-through-transformation
https://www.leoron.com/ele-excellence-in-luxury-experience
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) UNIVERSITY OF TORONTO d Health Leadership
AHL Advanced

Health Leadership & Saudi Arabia’s health sector is undergoing
Rl T § I‘}‘;ﬁ‘{;‘g,‘f’;‘l‘g‘;ﬁ %F“%ag;ggﬁ?g one of the most ambitious transformations
3 ' . in its history. Vision 2030 has placed

otman presents itself as the University of

o . .
LeCI I‘nlng Toronto business school where academic healthcare reform at the centre of the Kingdom’s national agenda —
o research, downtown Toronto access, and demanding leaders who can navigate large-scale change, build high-
thqt Wl" applied management education converge. The public performing organizations, and deliver measurable improvements in

positioning centers on purpose, research strength, quality, safety, and beneficiary outcomes.

Advance analytical rigor, leadership, business design, and
You r connection to a major financial and technology market.

This intensive four-day executive programme is designed specifically for
health-sector leaders in Saudi Arabia. Co-developed and delivered by
LEORON Institute and the Rotman School of Management at the University
of Toronto, it equips participants with evidence-based frameworks,
practical tools, and leadership skills needed to drive real transformation in
their organizations.

Cq reer The school is not marketed only as an MBA provider. It is a broader
management education platform across undergraduate commerce,
MBA formats, specialized master’s degrees, executive programs, PhD
research, public events, and thought leadership.

Across four focused days (9:00 AM to 3:00 PM each day), participants

engage with world-class faculty, learn alongside senior peers from across
VIEW DETAILS the Saudi health system, and gain first-hand exposure to international best
practice through guided visits to leading Toronto healthcare institutions.
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| ~ Leadership I,
Meets Strategy Rot
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Rotman School of Management
at the University of Toronto is
Canada’s leading business school,
ranked among the world’s top
institutions for faculty research
and executive education.

n

#1 #9

‘ |
Business School Faculty Research GlaballEMBA
in Canada Globally Rapking

21,000+ | cccitive s

Alumni Worldwide for Healthcare
in 90 Countries & Life Science



https://www.leoron.com/ahl-advanced-health-leadership
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LEORON Professional Development Institute
Dubai Knowledge Park, Block 11

Office No. 112 and 113

PO Box 390601 | Dubai, UAE

+9714 4475711

LEORON Saudi Experts Institute for Training
King Fahad Road, Al Rahmaniyah District
Moon Tower, 23 Floor

PO Box 68531 | 11537 Riyadh, KSA

+966 11 464 4865

LEORON Management Training
Abu Dhabi Island, Al Salam Street
Salam HQ Building, Office 503
PO Box 105098 | Abu Dhabi, UAE
+971 2552 1155

L3RN dooel

Str. 20, No 82, Cucer-Sandevo
1000 Skopje, MKD

+389 2 320 0000

LEORON Training and Development LLP
Baizakov Street, 280, Office 3

050000 Almaty, KAZ

+7 707 971 6684

LEORON Training Institute SPC

The Office 1991, Building No. 5341

Way No. 4560, Office No. 215, Al Khuwair
PO Box 449 | PC: 112 Ruwi | Muscat, Oman
+968 24 298 055

LEORON Professional Development Institute
34 Station Road

Manchester M41 9JQ, UK

+44 161 504 3925

LEORON for Training and Consulting - LLC

ARC Building B123, Office no. B103, B104, B105
1*tfloor | Smart Village, Cairo-Alex Desert Road
Cairo, EGY

+20 2 488 33088

LEORON Management Consulting Company
Qibla, Block 11, Fahad Alsalem Street
Sheikha Tower, Floor M1, Office 8

Kuwait City, KUW

+965 9228 6500

info@leoron.com | leoron.com
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